
 

 

 

 

 

 

PANEL I 

EMPLOYMENT AND LABOR LAW  

SPEAKER BIOGRAPHIES 



 

Mr. McOmber is a third generation attorney and a lifelong resident of Monmouth County, New 
Jersey. He earned a Bachelor of Arts Degree from Tufts University in Medford, Massachusetts 
and a Juris Doctor from American University in Washington, D.C. 

In 1998, he was admitted to New Jersey and Federal District Court Bars and joined the firm of 
McOmber & McOmber, which was established by his parents, Richard and Adrienne McOmber, 
in 1974. He was promoted to partner in 2001. Mr. McOmber resides in Little Silver, New Jersey 
with his wife, Dr. Nathalie Zenian McOmber, a general dentist who also practices in Monmouth 
County, and their two children Taleen and Ara. 

Mr. McOmber’s primary areas of practice are civil litigation, employment law, and land use. 
During his 21 years of practice, Mr. McOmber has successfully tried numerous cases in the 
Superior Court and before various administrative agencies. He has also represented a variety of 
municipal and regional boards of education and has handled extensive litigation and appeals on 
their behalf. He has litigated favorably on behalf of plaintiffs in employment discrimination 
cases, including winning large jury verdicts in favor of his individual clients, and on behalf of 
corporations and public institutions regarding matters of public concern and attention. A 
number of Mr. McOmber’s cases involving significant matters of law have been widely 
reported. 

Mr. McOmber serves as a redevelopment, state tax appeal and conflict counsel to the Borough 
of Tinton Falls and as conflict counsel to the Township of Middletown. Mr. McOmber has 
extensive experience in redevelopment work and in handling all types of land use applications 
before planning and zoning boards, as well as litigating land use matters before the Superior 
Court and Appellate Division. He has successfully counselled many national corporations 
regarding complex development applications in New Jersey, including public storage facilities 
and financial institutions. 

Mr. McOmber is both a New Jersey Certified Civil Trial Attorney and a R. 1:40 New Jersey State 
Court-approved Mediator. 

 

 

 

 

 

 



Mr. McOmber is a member of the St. Stepanos Armenian Apostolic Church in Elberon, New 
Jersey.  He is an active participant in Armenian philanthropic organizations in the northeast 
including as a Master of Ceremonies of the Armenian Genocide Remembrance Program in New 
York City. He also serves as a Member of the Board of Directors of the Center for Holocaust, 
Human Rights and Genocide Education at Brookdale Community College. 
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McOmber & McOmber, P.C. 
54 Shrewsbury Avenue 
Red Bank, NJ 07701 

  Certified by the Supreme Court of New 
Jersey as a Civil Trial Attorney 
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Scott A. Ohnegian, Chair of the Firm's Labor & Employment Group, focuses 
on the representation of management in litigating federal and state 
employment matters including claims involving allegations of discrimination, 
whistleblowing, harassment, Sarbanes-Oxley retaliation, misappropriation of 
trade secrets and restrictive covenant claims. Scott has handled matters in 
state and federal courts as well as before various state and federal agencies 
including the Equal Employment Opportunity Commission, the United States 
Department of Labor, the New Jersey Division on Civil Rights, and the 
Occupational Safety and Health Administration. 

In addition to his litigation practice, Scott regularly counsels employers of all 
sizes on an ongoing basis on labor and employment law matters including 
negotiation and preparation of employment agreements, separation 
agreements and employee handbooks, counseling regarding employee 
discharge and discipline, training on other personnel matters including 
diversity, harassment and family and medical leave issues. 

Scott also represents high level executives in connection with reviewing, 
negotiating and preparing employment contracts. 

Scott's client base is made up of companies ranging from small family-owned 
operations to internationally prominent organizations. As the son of a solo 
practitioner engaged in the practice of law for more than 40 years, Scott grew 
up with the law. Despite the fact that he is a partner in a major New Jersey 
law firm, his practice is guided by the principles he learned making his first 
"court appearance" as a six year old tagging along with his father to a 
municipal court appearance. This background and dedication has helped to 
engender client loyalty as Scott advocates for his clients' interests in all 
matters as if he and his clients are part of one team. 



Included in Chambers USA: America’s Leading Lawyers for Business Client’s 
Guides for Labor and Employment Law since 2017, market sources assert 
that “he is very good - he knows what he’s doing.” In earlier Chambers 
editions, he is described as “very talented” and noted for his “intelligence, 
practical experience and knowledge” across the full spectrum of contentious 
employment matters.” Scott is  “clearly respected as ‘the rare attorney who will 
give objective advice, and can express firm opinions.’” He is “sure to be 
Riker’s big star.”   Thomson Reuters has included Scott on the New Jersey 
"Super Lawyers" list for Employment Law since 2006. Best Lawyers in 
America®, a peer review of U.S. lawyers, has included Scott on its Best 
Lawyers list in the fields of Employment Law and Employment Litigation since 
2007.  See Awards and Honors Methodology.  See Awards and Honors 
Methodology.  

 

 
 

PRACTICE AREAS 

 Labor & Employment Law 
 Litigation 

AREAS OF EMPHASIS 

 Employment Litigation 
 Employment Counseling 
 Commercial Litigation 

 

 



BAR ADMISSIONS 

 New Jersey 
 United States District Court, District of New Jersey 
 United States District Court, Eastern District of New York 
 United States District Court, Southern District of New York 

EDUCATION 

 Rutgers University School of Law-Newark, J.D., 1991 
 Amherst College, A.B., 1988 

PROFESSIONAL ACTIVITIES 

 Armenian Bar Association Board of Governors, Vice-Chair 
 NY/NJ/CT Chapter of the Armenian Bar Association 
 Executive Committee of Labor & Employment Section of New Jersey State 

Bar Association 
 Academy of New Jersey Management Attorneys 
 DRI Labor & Employment Committee 
 Author of employment-law articles in state and national publications 
 Conducts seminars on employment-law issues 



 
Education 
 
Boston College, BA 1994 
Seton Hall University School of Law, 
JD 1997 
 
Clerkship 
 
Law clerk, Hon. Thomas P. Olivieri 
and the Hon. Barbara A. Curran,  
Superior Court of New Jersey,  
Hudson County, Criminal Division, 
Jersey City, New Jersey, 1997 - 1998 
 
Admitted to Practice 
 
New Jersey  
New York 
United States District Court for the 
District of New Jersey 
United States Court of Appeals for 
the Third Circuit 
 
Memberships 
 
New Jersey State Bar Association, 
Labor & Employment Section,     
Recording Secretary and Federal 
Practice & Procedure Section 
Association of the Federal Bar of the 
State of New Jersey 
Bergen County Bar Association  
Hudson County Bar Association 
Young Lawyer’s Division, Vice  
President-2000; Secretary-1999 
American Inns of Court - Hudson Inn, 
Graduate 
American Inns of Court – Sidney 
Reitman Employment Law Inn of 
Court, Student, 2000-2003; Barrister, 
2003-2007; Master, 2008 - Present 
Seton Hall University School of Law 
Alumni Council , President 2017 
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JOHN L. SHAHDANIAN II, Principal 

Chair of the Firm’s Employment Law Department, John L. Shahdanian II  is 
recognized as an expert on a variety of employment & labor law topics, including 
discrimination claims, sexual harassment claims, disability claims, whistleblowing, 
wage and hour, family leave, private-sector labor law, breach of contract and non-
competition/restrictive covenant litigation.  He has successfully represented both 
public-sector and private clients, including corporate officers and high-level 
government officials, before federal and state courts, state administrative tribunals 
and in arbitration.  He also works with clients providing anti-
discrimination/sensitivity training for supervisors and staff, drafting policies 
regarding discrimination and workplace practices and performing internal 
investigations.  
 
In addition to his active employment practice, John also serves as Borough 
Attorney for the Borough of Northvale and Township Attorney for the Township of 
Teaneck.  For both clients he is responsible for providing legal guidance to all 
municipal departments  and agencies.  He also assists and provides information 
to town residents and businesses within both municipalities on matters involving 
municipal legal issues.   John is also Labor Counsel to the Boroughs of 
Bergenfield, Dumont and New Milford and serves as Special Counsel to Bergen 
County Clerk John Hogan, the Bergen County Utilities Authority, the Office of the 
Bergen County Prosecutor and the Bergen County Technical and Special 
Services School Districts. 
 
In 2008, the New Jersey Law Journal recognized John as one of the state’s 40 
accomplished lawyers under the age of 40.  In addition, as a result of his 
accomplishments,  John has been selected, since 2009, by New Jersey Monthly 
Magazine as a Super Lawyer®, making him one of the top five percent of lawyers 
in the state.  He previously was named (2006-2008) to the list of Rising Stars by 
the magazine in the area of Labor and Employment Law, an honor bestowed on 
outstanding young lawyers.   John has also received the highest peer review 
rating from Martindale-Hubbell for ethical standards and legal ability.  A 
Martindale-Hubbell AV rating is a significant accomplishment as it is the 
authoritative resource for information on the legal profession.  His expertise and 
achievements in employment law matters also earned John an invitation to serve 
as a master of the Sidney Reitman Employment Law American Inn of Court, the 
first such training organization devoted exclusively to labor and employment law 
advocacy from the perspectives of management, plaintiffs, unions and 
governmental agencies. 
 
John has also been named by Best Lawyers in America®, since 2013, in the 
practice areas of, Employment Law – Management, Labor Law – Management,  
and Litigation – Labor and Employment.  The Best Lawyers in America® is the 
oldest peer review publication in the legal profession, covering 79 legal specialties 
and including attorneys in all 50 states. Lawyers are chosen for inclusion by other 
lawyers in their specialty and jurisdiction. 
 
Most recently, John was selected to serve as one of only 42 Trustees of the New 
Jersey State Bar Association.  John was sworn in to his term on February 10, 
2017 and serves as the Trustee representing the NJSBA Labor and Employment 
Law Section.  The NJSBA trustees assist the Association with  carrying out its 
mission of service to our members and the public. NJSBA leaders are committed 
to enhancing the practice of law by serving as the voice of New Jersey attorneys, 
promoting  access  to  the  justice  system  and  fairness  in  its  administration, 
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JOHN L. SHAHDANIAN II, Principal (continued) 

encouraging participation in voluntary pro bono activities and providing education to attorneys and the 
public. 
 
John’s successes with employment matters include several significant New Jersey Supreme Court and 
Appellate Division decisions, including briefing the matter of Gaines v. Bellino, in which the New Jersey 
Supreme Court established an affirmative defense for employers with a policy prohibiting discrimination 
and providing training to supervisors.  He successfully argued the New Jersey Tort Claims Act matter 
Velez v. City of Jersey City, where the New Jersey Supreme Court, for the first time, held that a plaintiff 
must provide a public entity with written notice of a claim, whether it is based on negligent or intentional 
conduct.  He obtained certification from the Court in the matter of Potente v. County of Hudson, where 
the plaintiff alleged an illegal termination based on handicap discrimination.  Most recently, John won the 
Appellate Division case of Redvanly v. Automated Data Processing, Inc., which set a new standard 
regarding the use of after-acquired evidence. 
 
Following his service as Law Clerk to the Honorable Thomas P. Olivieri, J.S.C., and the Honorable 
Barbara A. Curran, J.S.C., Hudson County, New Jersey for the 1997 to 1998 term, John joined Chasan 
Lamparello Mallon & Cappuzzo in 1998 becoming principal of the Firm in 2005. 
 
In addition to his professional responsibilities, John is an active member of his hometown of Old Tappan, 
serving as a coach in baseball, football, hockey, basketball, and wrestling.  He was also elected to the 
Old Tappan Board of Education in 2016 and, also currently serves on the Baseball and Softball 
Association Executive Board.  
 
Published Articles 
 
Casenote, Constitutional Law-First Amendment-Parody Contained On Training Cards Does Not Violate An Athletes 
Right Of Privacy-Cardtoons L.C. v. Major League Baseball Players Association, 95 F.3d 959 (10th Cir. 1996). 7 
SETON HALL J. SPORT L.423 (SPRING 1997) 
 
Dedication, (Howard Cosell)-Telling It Like It Is. 6 
SETON HALL J. SPORT L. 1 (SPRING 1996) 
 
  Appellate Division 
 
Redvanly v. Automated Data Processing, Inc., 407 N.J. Super.  395  
(App. Div 2009). 
 
 
Other Opinions 
 
Linden v. Spagnola, 2002 WL 1625414 (2002) 
 
Lectures/Speaking Engagements 
 
Hudson Inn of Court 
“How to handle employee complaints”-April 2005 
 
Sidney Reitman Employment Law Inn of Court 
“How to Handle a Restrictive Covenant Case”-October 2005 
 
National Employment Lawyers Association (NELA) 
“Everything You Wanted to Know About Plaintiff’s Employment Law”   
Topic:  Handling a Sexual Harassment Case- April 8, 2006 
 
New Jersey Institute For Continuing Legal Education (ICLE) 
“CEPA Update 2007: The Basics and Things to Come”-June 26, 2007 

 
Sidney Reitman Employment Law Inn of Court 
“How to Take a Deposition in a Sexual Harassment Case”-April 2008 
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